United Retail and Wholesale Employees of America, Local 228, CIO (1939) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
1-1-1939 
United Retail and Wholesale Employees of America, Local 228, 
CIO (1939) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
United Retail and Wholesale Employees of America, Local 228, CIO (1939) 
Location 
Bellaire, OH 
Effective Date 
1-1-1939 
Expiration Date 
12-31-1940 
Union 
United Retail and Wholesale Employees of America 
Union Local 
228 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b131f035_04 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2186 
A G R E E M E N T
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This Agreement made and entered into this______________________day of
, 1959, by and between____ ________________________ > hereaf­
ter designated as the employer and the United Retail and 'Wholesale Employees of 
America, Local Industrial Union No. 228, an affiliate of the C.I.O., of Bellaire, 
Ohio, hereafter designated as the Union to remain in full force and effect until 
_____________________________ , 19 .
WITNESSETH, Whereas, the parties hereto desire to establish a standard 
of wages, hours, and conditions that will insure harmony and co-operation between 
the employer and the employees, and.
Whereas, the employees and employer desire to settle all grievances in 
an orderly and satisfactory manner.
IT IS AGREED - For and in consideration of the recognition of the Union 
of the United Retail and Wholesale Employees of America, L. U. 228, an affiliate of 
the C.I.O., as the exclusive bargaining agency representing the employees of the 
parties of the first part, except managers. The Union agrees to exert its power as 
an affiliated member of Organized Labor to promote the welfare, increase the sales 
of, and promote the efficient operations of the employer.
Display Cards
The Union agrees to lease, and the employer agrees to hire, for the 
period of this agreement, a Union Store Card No which shall remain the pro­
perty of the Union, at a rental of Five Dollars ($5.00) yearly. Providing, how­
ever, that if the Employer has in his employment one or moro full time regular 
employees, the Store Ca.rd shall be furnished by the Union rental free. The Em­
ployer agrees that any broach or violation of any of the provisions of this agree­
ment shall be sufficient cause for the removal of the said Union Store Card by 
the Union.
Fifteen Days to Join Union
The Employer agrees to retain in its amploy only members or those who 
will become members of the Union within 15 days and who will first secure their 
working permit from the secretary or business agent of Union before starting to 
work. Now employees shall bo regarded as on trial for a period of 15 dr.ys, after 
which they shall be considered regular employees of the Employer.
Check-off
The Employer agrees to check-off all dues, duo the Union on the last 
pay of each month, for the following month, when provided with a statement from 
the secretary, shewing the amount to be checked off each employee. The secretary 
must present this statement to the Employer not later than the 20th of the month.
All extra help must secure a working permit from the secretary before 
starting the work} said permits to be granted at fifty cents per month, provided, 
they do not work more than four days a month. All employees working more than 
four days a month must take membership with the Union, nil extra help working 
more than four days a month will pay one dollar, ($1.00), per month in which the 
employment occurs.
The Union shall serve notice upon the employer of any Union member be­
coming suspended or expelled.
No Pi sc r inination
There shall be no discrimination of any kind against any member of 
the Union for his or her Union activities on the part of the Employer, its mana­
ger or representative. No Union member shall be laid off and another clerk hired 
in his or her stead, at lower wage scale, to fill position vacated by such lay­
off.
Discharge Cases
VJhon on employee has been discharged from his or her employment, and 
he or she believes that they have been unjustly dealt with, it shall be a case 
arising under the method of settling disputes herein provided. In discharge cases 
should it be decided under the rules of this agreement an injustice has been dealt 
the member of the Union, the employer shall reinstate and compensate he or she at 
the rate based on tho earning of the employee, prior to such discharge.
Settlement of Disputes
Should differences arise between the members of the Union and the 
employer, as to the meaning and application of the provisions of this agreement, 
or should differences arise about matters not specifically mentioned in this 
agreement, or should any local trouble of any kind arise, there shall be no sus­
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pension of work on account of such differences, but an earnest effort shall be 
node to settle such differences immediately.
1 - Between the aggrieved party and the nanagenent.
2 - Through the nanagonent of the store and the representative of the
Union.
3 - The Board, consisting of four nenbers, two of whon shall bo desig­
nated by the noribors of the Union, and two by the er.voloycrj Should tho Board 
fail to agree,. the natter shall be referred to an Umpire selected by said Board. 
Shoaild tho Board bo unable to agree on the selection of an Umpire, he shall be 
designated by the C.I.O. Sub-Regional Director of tho region affected and the 
employer or his representative.
Expenses and Salary
Incident to the services of an Umpire should bo paid jointly by the 
employer and the Union.
Vexations
Tho employer agroos that ho will grant to all Employees who have been in 
his employ for a period of one (l) yoar or more, or who complete one (l) year 
during the term of this agreement, one (l) weeks vacation with full pay. No 
employee who has customarily rocoived a longer vexation period shall have such 
period reduced.
That he will continue to grant each Employee such periodical bonuses 
as is and has boon the custom and will koep in effect insurance policies and bene­
fits for the employees according to tho custom.
Seniority
It is understood a.nd agreed, that in all cases of promotion or increase, 
or decrease of force, the following faxtors shall be considered and where factors 
(B) and (C) are relatively equal, length of continuous service shall govern.
(a) Length cf continuous service,
(b) Knowledge, tra.ind.ng, ability, skill raid efficiency,
(c) Physical fitness.
Working Hours
Tho omployer further agrees that he will strictly observe tho follow­
ing store operating hours, effective:__________________________________ :
Monday, Tuesday, Wednesday, Thursday, Friday:
8:30 A. M. till 5:00 P. M.“
Saturday?
8:30 A. M. till 9:00 P. M.
Friday; (When store is closed on Saturday) 8:30 A, M. till 9:00 P. M. 
Six working days prior to Christmas; 8:30 A. M, till 9:00 P. M.
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Holidays
The following holidays aro recognized: Now Years, Decoration Day,
Fourth of July, Labor Day, Thanksgiving Day and Christnas Day. It is further 
agreed that no employee shall suffer any reduction in wages for may of tho above 
holidays and it is further agreed that when any of the above holidays fall on 
Sunday, the following Monday shall be observed instead.
Maximum Working Hours
It is recognized and agreed by the contracting parties that a work 
week shall not exceed forty eight (48) hours and that a working day shall not 
exceod eight (8) hours in any ono day or an excessive forty eight (48) hours in 
any one week.
All hours of labor shall be consecutive accept for the lunch or supper 
period which shall be of ono (l) hour durr.tioh, No employee shall bo required 
to report for work or.rlicr than his usur.l storting time.
Work by any of tho omployoos po.id by the hour, day, or week in excess 
of eight (8) hours in one day or forty eight (48) hours in any one weolc shr.ll be 
paid for at the ro.te of tine and one half.
Extra employees shall receive at least four (4) hours consecutive work.
Ra.to s of Pay
The following scale of wages shall bo minimum and shall net be construed
as preventing tho employer from paying more. No employee under the jurisdiction
of this contract at present receiving more than stipulated herein shall suffer
any reduction in pay by reason of this contra.ct. Wages shall be as follows:
Female - $13,00 per week, minimum 
Malo - $15.00 per wock, minimum
Extra or part-time employees she.ll receive no less than $.28 par hour.
Future Conferences
Joint Conferences between tho representatives of the employer and the 
Union shall commence in Belladre, Ohio, 30 days prior to the tcrminc.tion date for 
the purposo of negotiating an agreement with regard to wages, hours, and working 
conditions, to take effect upon tho expiration of this agreement.
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This Agreement shall become effective on the date of execution hereof 
and shall be and remain operative and binding upon the parties hereto end their
successors until the________ (__________ day of _____________________19 •
The parties heroto agree to faithfully‘observe^ abide by and carry out 
all of the terms and provisions of this agreement,
IN YJITNESS THEREOF^ the parties hereto have hereunto set their hands
rind seals this day of _____ 1939fc
Name of Firm _________________________ _
By___________________ *_______
Address
By
C.1,0, Sub-Regional Director
WITNESSES:
